[image: ]LOCKHEED MARTIN ETHICS & BUSINESS CONDUCT
HELPLINE INTAKE FORM

Intake personnel: DII Volunteer    Date of call: 6/22/2011

REPORTING PARTY INFORMATION:
 (
______________________________
Marty
_________________________
Last Name
First Name
Middle Initial
_______________
    
 Work   
 Work Cell   
_______________
  
 
Work 
 
Work Cell
Phone #
    Home        
Home
 Cell
Alternate Phone #
           
 
Home
 
Home Cell
 
17 Prosperity 
Ln
.
LMPeople
 ID#: 
____________
_
__
Work Address
 
Cincinnati
____________
OH
________
_
Business Area: 
_______________
     
City
State
Zip Code
__________________________________
Business Unit: 
Lift Them Up
Email Address
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SUBJECT INFORMATION:
 (
Armstrong        
______________
Jack         
________________________
Last Name (Entity Name)
First Name
Middle Initial
    Management
LMPeople ID#: 
____________
_
__
 
Mgmt Status:  
 Non-Management
 
Work Location 
(City, ST)
: 
Cincinnati
, 
OH
Dept./Function: 
Welding
Business Area: 
_______________
     
Business Unit: 
Lift Them Up
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ADDITIONAL SUBJECT INFORMATION:
 (
Armstrong        
______________
_
Bill        
_______________________
Last Name (Entity Name)
First Name
Middle Initial
            
 Management
LMPeople ID#: 
____________
_
__
 
Mgmt Status:  
 Non-Management
 
Work Location 
(City, ST)
: 
Cincinnati
, 
OH
Dept./Function: 
_______________
Business Area: 
_______________
     
Business Unit: 
__________________________
)[image: ][image: ]











DETAILS OF CALL:
 (
Possible Allegation Categories:  
Quality; Mischarging; Favoritism; discrimination
Is Reporting Party the “victim”:  
X
 Yes 
 No
             
If “No” who is?  
___________________        
Narrative:
 
The caller, Marty, believes that the company has an unqualified employee, Jack Armstrong, working as a welder on the OMG platform.  He says that Jack Armstrong lacks the contractually required qualifications to be a welder on the program, but was hired as a favor to his father.  He also alleges that his supervisor, Jeff Craft, works for Jack Armstrong’s father, Bill and that is why he is uncomfortable reporting this to him.  Marty believes that Jack Armstrong is overpaid compared to other welders and that he doesn’t work a full day.  
Marty said this is fraud.  Jack Armstrong “doesn’t have a clue” and we need to fire him and his father.              
Marty made another claim that the “guys” take long smoke breaks and he believes that they are mischarging. Marty believes that management is aware but doesn’t do anything because they are all friends.  They play poker together on Friday nights.  
Marty also claims
 that his supervisor reprimands him for being away from his desk for too long but not the other guys who are all white.  
______________________________________________________
Marty called himself a “whistleblower,” was fairly belligerent and told me that we “had t
o report this to the Government
” 
and had to protect him.
 He cited to this being a “mandatory disclosure” and mentioned the “other law by Frank Dodd” and expects to receive money for reporting the situation.  
  
___________________________________________________________
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Other Questions to Consider:
· 
· Where did this happen?
· When did this happen?
· Who else witnessed? 
· How long has this gone on? 
· Was this reported to anyone else (Mgr, HR, Security, etc.) and if so, who and when? 
· Do you have any email or other documents to support this complaint?
· Other Background Information?
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