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About the DII

In 1985, when the U.S. was rapidly building ships, aircraft, weapons and supporting systems to
defend against the Soviet threat, widespread fraud allegations called into question the integrity
of the defense acquisition process. Scandalous allegations of criminal misconduct and
government mismanagement prompted President Reagan to appoint the Packard Commission,
or “The President’s Blue Ribbon Commission on Defense Management,” to recommend reforms.

The Packard Commission, in its February 1986 Interim Report, observed that waste, fraud and
abuse had eroded the public’s confidence in the defense industry and the Defense Department.
The Commission urged defense contractors to improve the defense acquisition process through
greater self-governance. “To assure that their houses are in order, defense contractors must
promulgate and vigilantly enforce codes of ethics that address the unique problems and
procedures incident to defense procurement,” the Packard Commission wrote. “They must also
develop and implement internal controls to monitor these codes of ethics and sensitive aspects
of contract compliance.”

Heeding the Packard Commission’s call, Jack Welch of General Electric and the CEOs and
senior officials of seventeen other defense contractors voluntarily met and drafted the principles
that became known as the Defense Industry Initiative on Business Ethics and Conduct. By July
1986, thirty-six major defense contractors had pledged to adopt DII’s core principles.

Today, DII continues as a vibrant non-profit organization with more than 90 Signatory
companies representing diverse segments of the U.S. defense industry. Our membership
includes the largest to many of the smallest of companies, but all with an active commitment to
ensuring that the highest ethical standards permeate our organizations. As part of that
commitment, each DII Signatory Company and CEO has agreed to abide by the following
principles:

(1) We shall act honestly in all business dealings with the U.S. government, protect
taxpayer resources and provide high-quality products and services for the men and
women of the U.S. Armed Forces.

(2) We shall promote the highest ethical values as expressed in our written codes of
business conduct, nurture an ethical culture through communications, training, and
other means, and comply with and honor all governing laws and regulations.

(3) We shall establish and sustain effective business ethics and compliance programs
that reflect our commitment to self-governance, and shall encourage employees to report
suspected misconduct, forbid retaliation for such reporting, and ensure the existence of a
process for mandatory and voluntary disclosures of violations of relevant laws and
regulations.
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(4) We shall share best practices with respect to business ethics and compliance, and
participate in the annual DII Best Practices Forum.

(5) We shall be accountable to the public, through regular reporting by DII to Congress
and the public. These reports will describe members’ efforts to build and sustain a
strong culture of business ethics and compliance.

Through a multitude of education, training, and sharing opportunities, DII continues to advance
the efforts of Signatory companies to exceed the expectations of our customers and
stakeholders.
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Executive Summary

This report to the Public and Congress covers July 1, 2009 through June 30, 2010. One of DII’s
greatest strengths is our commitment to transparency and openness in business dealings. Each
Signatory participates in the preparation of this report by completing a detailed questionnaire
regarding its business conduct and practices. The compilation of that data and the development
of this report is the key mechanism for DII to showcase how its member companies hold each
other accountable in business conduct and business practices.

Sharing best ethics and business conduct practices is a fundamental DII commitment. DII
representatives regularly communicate directly with each other as well as through the facilities
of the Coordinator to share practices in implementing company codes of conduct, developing
and presenting ethics and compliance training, and addressing unusual ethics and conduct
issues that arise in the course of business. DII companies share best practices in many ways, but
the key opportunity for this sharing is the annual Best Practices Forum, always held in June and
always well-attended by industry and Department of Defense personnel. Past speakers have
included top defense-industry CEOs, Pentagon debarring officers and senior Justice Department
lawyers. Sharing these best practices is widely regarded as the most significant benefit of DII
membership.

Contents of Report

Part One of this report discusses DII’s efforts to instill a culture of ethics throughout the defense
industry. This section highlights Signatory training programs, robust communication methods,
DII website materials, and DII webinars. This part also discusses the Best Practices Forum.

Part Two addresses changes in the DII organization in the past year, including a new DII
Coordinator, the addition of new members to DII, and revisions to the DII Principles.

Part Three focuses on key substantive areas of compliance and ethics: organizational conflicts of
interest, compliance with mandatory disclosure laws, adherence to the Federal Acquisition
Regulations, and policies related to employees moving between government and private
employment.

Part Four illustrates challenges faced and resolved by DII Signatories, presenting case studies of
efforts by two DII Signatories to meet their ethical and compliance goals.
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2009 – 2010 Programs and Activities

 Practical Guidelines for Smaller Contractors in Meeting the FAR Ethics & Compliance
Requirements - November 10, 2009

In this special joint program between DII and the Aerospace Industries Association, former DII
Coordinator Richard J. Bednar and Lockheed Martin Corporation Vice President & Deputy
General Counsel Scott MacKay presented a practical guide to meeting the requirements of the
Federal Acquisition Regulations. This presentation covered new causes for suspension and
debarment; new clauses requiring disclosures and stronger internal company controls; and
government sanctions and remedies for non-compliance.

 Best Practices Forum 2010 – June 2010

The Best Practices Forum, DII’s centerpiece event, took place from June 14th through 16th.
Ninety six ethics officers and senior defense-industry officials gathered in Washington to share
best ethical practices and learn about key developments in the industry. The Best Practices
Forum served as a unique learning opportunity for both government officials and industry
personnel.

 Online Discussion Forum – Ongoing

Starting in 2010, DII has provided an online message board where members can post questions
regarding ethics and compliance practices and obtain responses from other members. This
message board provides a quick and easy way for members to share best practices and discuss
emerging defense industry issues
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Part One - Instilling a Culture of Ethics

I. Company Training Programs

DII member companies are committed to providing robust, innovative ethics and compliance
training and communications in their organizations. By devoting resources to high-quality
training and communications programs as well as utilizing a creative and strategic approach,
our member companies are positioned as leaders in ethics and compliance communications—
raising the bar and defining standards for our industry’s best practices.

Ethics Training

A commitment to ethics training by our member companies demonstrates the unquestioned
integrity and highest standards of business practices that our customers and shareholders
expect and deserve. DII companies invest significant resources – both in dollars and time – to
produce engaging and comprehensive training that sets clear expectations for ethical business
conduct.

In 2010, 100% of DII member companies provided and/or required an annual ethics refresher
training to their employees. Topics include:

 Awareness of Company Values

 Code of Conduct Expectations

 Obligations to Bring Ethics Issues Forward and Address Concerns

 Ethical Scenarios and Case Studies

 Ethics Decision-making Tools

 Executive or Middle Management Messaging

In addition, many DII companies committed to ethics communications beyond the employees in
their immediate organization. Last year, approximately seventy percent of DII members
provided ethics and compliance training or information to their subcontractors, suppliers, or
other third party representatives or partners.

Compliance Training

In addition to ethics training, DII companies are committed to compliance training to ensure
adherence to the laws and regulations which govern our industry. Compliance training
emphasizes key risk topics and addresses legal and ethical requirements including (but not
limited to):

 Conflict of Interests

 Anti-Bribery/Foreign Corrupt Practices Act

 Compliance with Laws in the Government Marketplace

 Procurement Integrity Laws

 Mandatory Disclosure Requirements

 Handling Proprietary Information

 Proper Record Keeping
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 Avoiding Discrimination and Harassment

 Gifts and Gratuity practices

 Government Security Policies and Practices

At a Glance: Ethics and Compliance Communications

As industry leaders in compliance training, member companies often rely on an integrated and
targeted communications approach. The chart below illustrates primary training and

information distribution methods submitted by DII companies in the 2010 Public
Accountability Report.

0 10 20 30 40 50 60 70 80 90 100

Ongoing Training and Information

New Employee Training

Internal Web Portals

LeadershipMessaging

Internal Communications Vehicles

Annual Ethics Training/Refresher

Requirements for New Employees

DII companies realize the significance of establishing the expectation for high standards of
conduct with new employees. That’s why our member companies have embedded messaging for
new employees into their company’s overall strategy for new employee orientation. In 2010, 100
percent of DII companies included ethics and compliance messaging in orientation
programming for new employees and set expectations within the company’s Code of Business
Conduct.

II. Ongoing Communication

To supplement formal training programs, our member companies have implemented robust
communication plans to keep ethics and compliance messages in front of employees on an
ongoing basis. DII companies have invested heavily in their ongoing communications strategy,
realizing its importance in establishing a strong culture of ethics and compliance.

Through the annual accountability questionnaire, DII companies reported a variety of strategies
to help their employees learn more about ethical expectations and legal requirements, including:

Percentage of participating DII member companies
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 Supplemental Ethics and Compliance Communication – Of our companies, seventy-
eight percent reported providing supplemental ethics training and information to help
employees learn more about company expectations. Examples of this type of
communication included the utilization of short video scenarios, computer-based
training modules, case studies and other online resources.

 Internal Communication Venues – One hundred percent of our companies utilized
ongoing and regular internal messaging through a variety of communications vehicles.
These included ethics newsletters, company-wide emails, poster campaigns, magazine
articles, promotional materials, webcasts and videos and annual ethics calendars.

 Internal Web Portals – Approximately seventy-three percent of our companies
maintain a specific web portal devoted to ethics and compliance. These sites serve as a
central place for employees to report issues and seek further guidance on ethics and
compliance topics.

 Leadership Messaging – About seventy-one percent of our member companies utilized
leadership to communicate and reinforce key ethics and compliance messages or
initiatives through the use of videos, emails, internal magazine articles and other
communication venues.

III. New Website Training Materials & Webinars

As an industry leader since 1986, DII has helped to train thousands of ethics and compliance
officers and senior defense industry officials on how to comply with contracting laws at home
and abroad. In 2010, DII dramatically expanded its training capabilities by increasing the
availability of online training resources. This new initiative includes expanded and free access
to:

 The “DII Toolkit,” an informative guide on starting or building on to an existing ethics
and compliance program

 Powerpoint or audio for all presentations and training programs

 Cases studies in business ethics

 Videotaped interviews with DII leaders discussing ethics

With this increased online presence, no longer must those interested in ethics and compliance
issues be able to attend DII events in person to draw upon the vast collection of training
resources.

In addition to these online training resources, DII made a commitment in 2010 to hosting
quarterly webinars on ethics and compliance issues. These webinars supplement the Best
Practices Forum and provide up to the minute training on DII issues throughout the year.
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Also new to the website is the members-only DII Message Board. The Message Board creates a
forum where members may post comments, share documents and centralize communications on
ethics and compliance topics. Through this forum, members engage in a real time, ongoing
conversation about emerging defense industry issues.

IV. Highlights from the 2010 Annual Best Practices Forum

Fostering an environment of collaboration and the sharing of ideas is one of the founding
principles of DII. The annual Best Practices Forum, which took place in June, provided our
members with the opportunity to showcase innovative practices, discuss lessons learned and
seek feedback from peers. Some of the new and creative approaches highlighted at the 2010 Best
Practices Forum and shared by our membership include:

 Ethics and Compliance Art and Film Festival - Signatories were encouraged to
submit videos, posters, and artwork demonstrating ethics priorities. Film clips and
training videos offered by DII members ran in an exhibit room throughout the two-
day conference.

 Awards and Recognition Programs – Some DII member companies created award
and recognition programs or events to highlight employees demonstrating the
company’s ethical values.

 Interactive Games and Quizzes – Some DII member companies took a fun approach
to ethics and compliance by creating interactive games, puzzles and quizzes to
engage employees and keep information fresh.

Panel Discussion on Special Topics of Interest

DII members and invited guests shared best practices, industry perspectives and lessons learned
on the following topics:

 Complying with the Mandatory Disclosure Rule

 Managing the New OCI and PCI Regulations Effectively

 Best Practices in Acquisition Due Diligence and Integration

 Use of Social Media In Ethics Programs
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 FCPA Enforcement Trends and Best Practices

 Building Strong Ethical Cultures

 Operating Effective Ethics Programs Within Small to Mid-Size Companies

Roundtable Forums

A new addition to the 2010 conference, and a favorite among participants, were roundtable
forums on various topics of interest. DII representatives led thirty-minute, small group, informal
discussions on the following topics:

 Developing and Implementing a Code of Conduct

 Implementing Ethics Training

 Gaining Leadership Engagement and Buy-In

 Reporting Mechanisms

 Embedding Ethics Messages into Your Business

 Government and Contractor Collaboration

Carol Marshall Lecture Series

To further promote strong ethical cultures within our industry, DII introduced the first annual
“Carol Marshall Lecture Series” at the 2010 Annual Best Practice Forum. The lecture was named
in honor of the late Carol Marshall, who served as a consultant to DII for many years. Each year,
a speaker will be nominated who actively seeks to promote values-based ethical leadership and
culture, exhibits strong personal integrity and continues to advance the field of ethics with
thought, leadership, innovative practices or progressive ideas. This year’s inaugural speaker was
Dr. Albert Pierce, the Director of the Institute for National Security Ethics and Leadership at the
National Defense University in Washington, D.C. Dr. Pierce spoke of the importance of culture
and leadership in the ethical performance of an organization and its employees.
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Part Two: Changes in the Organization of DII

I. New Leadership

In February 2010, the Honorable Angela Styles took over as coordinator of DII. Ms. Styles is a
partner in the Washington office of Crowell & Moring LLP where she chairs the firm’s
Government Contracts Group. Prior to joining the firm, Ms. Styles served in the federal
government as Administrator for Federal Procurement Policy within the Office of Management
and Budget at the White House, a position requiring confirmation by the United States Senate.
Ms. Styles also chaired the Federal Acquisition Regulatory Council, the Federal Acquisition
Council, and the Cost Accounting Standards Board.

Ms. Styles replaces Richard J. Bednar, the lawyer and former Army JAG Brigadier General who
served as DII Coordinator for the last decade. Mr. Bednar now becomes DII’s Senior Advisor
and will continue to be an important part of DII leadership.

Ms. Sandra Evers-Manly joined Ms. Styles in June, 2010 as head of the Working Group. Ms.
Evers-Manly is the Vice President of Corporate Responsibility at Northrop Grumman where she
is also the president of the Northrop Grumman Foundation. With 25 years of HR experience,
her responsibilities span from corporate-wide equal employment opportunity to ethics,
charitable giving, community relations, and employee recognition programs. Ms. Evers- Manly
helped to found the Northrop Grumman Foundation, committed to supporting diverse and
sustainable programs that create innovative education opportunities, and hosts the yearly
Corporate Community Service Grant.

Ms. Evers Manly replaces Laura K. Kennedy, Senior Vice president for Ethics and Compliance at
SAIC, who served as Working Group Chair for the previous two years.

II. Updated DII Principles

In March of 2010, DII updated its Principles for the first time in over twenty-three years. The
DII members and the CEOs of each DII company agreed to abide by this updated set of
principles. These principals state:

We, the members of the Defense Industry Initiative on Business Ethics & Conduct (DII),
affirm our commitment to uphold the highest ethical standards in all our business
dealings with the government, as expressed through the following principles:

(1) We shall act honestly in all business dealings with the U.S. government, protect
taxpayer resources and provide high-quality products and services for the men and
women of the U.S. Armed Forces.

(2) We shall promote the highest ethical values as expressed in our written codes of
business conduct, nurture an ethical culture through communications, training, and
other means, and comply with and honor all governing laws and regulations.

(3) We shall establish and sustain effective business ethics and compliance programs
that reflect our commitment to self-governance, and shall encourage employees to report
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suspected misconduct, forbid retaliation for such reporting, and ensure the existence of a
process for mandatory and voluntary disclosures of violations of relevant laws and
regulations.

(4) We shall share best practices with respect to business ethics and compliance, and
participate in the annual DII Best Practices Forum.

(5) We shall be accountable to the public, through regular reporting by DII to Congress
and the public. These reports will describe members’ efforts to build and sustain a
strong culture of business ethics and compliance.

While the core elements of the original DII principles are retained, the modified language of
these new principles more forcefully conveys DII’s commitment to ethical business and its focus
on the key concepts of promoting ethical “values” and “culture.”

In 1986, when DII was founded, codes of conduct were not commonplace. At that time, the
original first principle’s mandate for a written code established a new foundation for action.
Today, codes are merely one component of an effective ethics and compliance program. The first
principle has thus been recast to reflect DII’s overarching commitment to honesty and advancing
the interests of key stakeholders.

The second principle’s original narrow focus on training has been expanded to be a broader
statement which includes all aspects of an effective program. This new updated principle
stresses DII’s commitment to values, an ethical culture and legal compliance.

The other original principles were expanded and reconfigured to reflect the important
components of an effective program. Specifically highlighted under the new principles is the
requirement to disclose violations of the laws governing the defense industry and the inclusion
of actions which define accountability in the industry.

III. Increased Membership

The DII welcomed four new members in the past year:

 TASC , Inc.

 Dell Computer Corporation

 Afognak Native Corporation

 Wisconsin Physicians Service Insurance Corporation

These new members have signed on to the DII principles and will serve to broaden the reach of
DII’s activity throughout the defense contracting community.
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Tasc, Inc.

TASC, Inc. is one of the premier providers of advanced systems engineering, integration and
decision–support services across the intelligence community, Department of Defense and
civilian agencies of the federal government. A significant contributor to the nation’s national
security and information infrastructure, TASC is committed to being a reliable partner for the
government and a company of choice for their employees and customers. They joined DII in
recognition that foundational to their mission is a commitment to a business philosophy based
on integrity and the core values of honesty and trustworthiness.

Dell Computer Corporation

Since 1986, Dell Computer Corporation has shaped the computer industry by breaking new
ground and pioneering critical developments in home, small business and enterprise computing.
Dell has been consistently ranked as one of the top fifteen government contractors by
Government Technology. While already possessing a well established Global Ethic and
Compliance system, Dell elected to join DII because they believe that DII’s vast network of
resources will assist them in their continuous effort to support their federal customers in the
most ethical and compliant manner possible.

Afognak Native Corporation

Afognak Native Corporation is a village corporation organized under the 1971 Alaska Native
Claims Settlement Act. It has approximately 760 Native shareholders and is governed by a nine
member Board of Directors. Just over ten years ago, the Afognak Board created the Alutiiq
family of companies to diversify Afognak’s business operations and develop a new set of core
competencies. Presently, the Department of Defense is Alutiiq’s largest customer. In 2005
Afognak adopted an Ethics and Integrity Strategy that laid out traditional Native values and
explained how these values would be incorporated into the company’s modern day business
practices. At this time, Alutiiq adopted a more specific Code of Ethical and Business Conduct
which includes an expansive set of guidelines for employees involved in government contracting
operations. Afognak has joined DII as part of its mission to continually improve their
compliance and communication methods and to ensure that they uphold the highest standards
of conduct in dealing with the government.

Wisconsin Physicians Service Insurance Corporation

Wisconsin Physicians Service Insurance Corporation (“WPS”) is one of the large health benefits
providers in the state of Wisconsin and has provided continuous service and experience to the
Department of Defense for over fifty years. Their excellent corporate compliance program
enables WPS to excel as a government contractor for TRICARE which serves over 4.5 million
people worldwide by providing claim administration, customer service and other related
activities to the Defense Department. Although already equipped with an established corporate
compliance program, WPS has joined DII because they believe that DII’s immense network of
resources will assist them in staying up-to-date on compliance best practices.
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Part Three - Key Issues

DII has been proactive in addressing key ethics and compliance issues in meetings, through
training and resource materials, and by having Signatories share their best practices in handling
these issues. This year, DII focused on five key areas.

I. Avoiding Organizational Conflicts of Interest

Organizational Conflicts of Interest (“OCIs”) are situations where a contractor cannot provide
impartial advice or assistance to the government because of existing activities and relationships,
impaired objectivity or an unfair competitive advantage. OCI concerns have garnered the
attention of Congress. Last May, the Weapon Systems Acquisition Reform Act of 2009 went
into effect requiring the Department of Defense to revise the Defense Federal Acquisition
Regulation Supplement to provide uniform guidance on OCIs and tighten existing requirements
for OCIs by contactors in major defense acquisition programs.

DII has followed these OCI developments closely and has been engaged with the Defense
Department in addressing these issues. On December 8, 2009, several DII members, including
Lockheed Martin, along with AIAand the Professional Services Council, presented at a public
forum hosted by the Department of Defense on OCIs and the Weapon Systems Acquisition
Reform Act of 2009. DII additionally addressed OCIs in a presentation on due diligence
considerations at its 2010 Best Practices Forum, explaining the issues that defense contractors
must consider when engaging in mergers and acquisitions activities.

II. Complying with Mandatory Disclosure Laws

The Mandatory Disclosure Rule (“MDR”) has been a focus of DII for almost two years. The
MDR requires government contractors to disclose credible evidence of violations of federal
criminal law involving fraud, conflict of interest, bribery or gratuity violations of Title 18 of the
United States Code as well as violations of the civil False Claims Act. Contractors are also
required to disclose significant overpayments by the government. The industry has struggled to
navigate myriad related issues including identifying when the obligation to investigate is
triggered, when to disclose violations and how to ensure internal controls identify potential
violations.

DII and its members have been leading the charge in tackling the MDR’s open questions and
ambiguities. Over the past year, its members served on an American Bar Association taskforce
that published a “how-to” guide providing direction for companies seeking to comply with the
MDR. Furthermore, the MDR was a central topic at DII’s 2010 Best Practices Forum. At the
forum, members learned steps to implement the MDR and also shared their best practices in
complying with the rule.
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III. Living up to and Exceeding the FAR

The Federal Acquisition Regulations (“FAR”) govern the purchase of goods and services by the
Federal government. These regulations cover all aspects of government contracting from the
government planning phase to contract closeout. Included in these regulations are guidelines
that both the government and contractors must satisfy, including obligations related to ethics
and compliance. DII stresses the importance not only of performing the minimum actions
required by the FAR, but also exceeding them in order to ensure a cooperative working
relationship between contractors and the Government. At the Best Practices Forum and
throughout the year, DII Signatories share best practices for addressing the most difficult FAR
compliance challenges.

IV. Revolving Door Policies

The phrase “revolving door” refers to employees who move back and forth between government
employment and private contractor positions. Revolving doors raise serious ethics and
compliance considerations. For example, criminal laws exist which prevent former government
employees from working on certain matters as a private employee. Violations of these laws can
result in fines and prison terms. Additionally, companies may be disqualified from competitions
and even suspended or debarred if they hire employees who break these laws. Furthermore, the
general public may regard revolving doors as improper influences on government decisions and
actions.

DII works to inform its members about revolving door policies and restrictions. In fact, when
the Secretary of Defense released a memorandum regarding contractors’ use of retired officers
earlier this year, DII posted the memorandum, along with an accompanying press article, on the
“Key Issues & Documents” section of its website. This allowed all of DII’s members to be aware
of the latest guidance on the issue and ensure their companies adequately address the issue.
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Part Four: Case Studies on DII Signatories

I. A Compliance Team of One – How a Smaller DII Signatory Successfully Meets its
Ethics and Compliance Goals

Simultaneously promoting ethical culture and ensuring compliance with increasingly complex
regulatory requirements can be a challenge for any organization. This challenge is often
magnified for smaller companies where the entire ethics and compliance program must be
delivered by a single person or very small group.

For our profiled member, the Chief Ethics and Compliance Officer (CECO) is not just the head
of the ethics and compliance department – he is the department. Yet he has been able to deliver
an effective and successful program with his “team of one.” How does he do it?

 People. Teaming with business leaders and personal participation in management

meetings, the CECO has created a network within the organization that helps deliver

the compliance program. A robust training program engages all staff as ethics agents.

Incorporation of ethics in annual assessments provides positive reinforcement.

 Systems. Automating certain compliance functions makes them more efficient and

reduces the likelihood for error. It also makes it easier to prove compliance and generate

compliance reports.

 Processes. Incorporating compliance into business processes ensures that compliance

can be documented and decreases the need to rely on subject matter experts. By using a

control framework similar to that used for compliance with Sarbanes-Oxley, internal

auditing can perform assessments and identify weaknesses in an integrated fashion.

II. And the Ethics Oscar Goes To A Large Signatory’s Innovative Approach to
Encouraging Business Ethics

Ethics is about the heart and soul of an organization. While a formal ethics and compliance
program instills knowledge of expectations, standards and topics, having employees
communicate in their own words builds passion about doing the right thing and reinforces a
concept of ethics as a shared commitment. The challenge is providing employees with a means
to communicate and build this passion.

One of our larger members tackled that challenge in a unique way by holding an ethics film
contest. For the contest, employees were encouraged to work in teams to develop and record
short segments explaining why workplace ethics were important to them.

Some of the entries were serious, some funny and others poignant. They all were genuine and
reflected the employees’ devotion to their company and its commitment to upholding the
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highest standards. More than just their content, the number and quality of the entries conveyed
to the entire staff that ethics truly mattered not just to management but to the people they work
with everyday.
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Alice Eldridge
Vice President, Ethics & Business Conduct
Lockheed Martin Corporation
6801 Rockledge Drive
Bethesda, MD 20817

Patricia J. Ellis
Vice President, Business Ethics & Compliance
Raytheon Company
235 Wyman Street
Waltham, MA 02451

Charles A. Graves
Senior Vice President
Day & Zimmermann, Inc.
1500 Spring Garden Street
Philadelphia, PA 19130

Denise King
Director of Business Conduct
Harris Corporation
1025 W. NASA Blvd, MS D-11B
Melbourne, FL 32919

J. André Hall
Vice President, Business Conduct & Chief Ethics Officer
Goodrich Corporation
2730 West Tyvola Road
Charlotte, NC 28217

Anne R. Harris
Staff Vice President, Ethics & Administration
General Dynamics Corporation
2941 Fairview Park Drive, Suite 100
Falls Church, VA 22042

Laura Kennedy
Senior Vice President, Ethics & Compliance
Science Applications International Corporation (SAIC)
1710 SAIC Drive, MS: 3-5-9
McLean, VA 22102

Dorene A. MacVey
Senior Director, Ethics & Business Compliance
Rockwell Collins, Inc.
400 Collins Road NE
Cedar Rapids, IA 52498

Michael L. Mesick
Vice President, Ethics & Business Conduct
The Boeing Company
101 N. Riverside MC 5003-5459
Chicago, IL 60606

Michael Monts, Esq.
Vice President, Business Practices
United Technologies Corporation
United Technologies Building
Hartford, CT 06101

Douglas E. Perry, Esq.
Vice President, Global Compliance
Honeywell
101 Constitution Ave, NW, Suite 500
Washington, DC 20001

Larry Trowel
General Manager, Government Business Practices &
Processes
General Electric
Neumann Way, Mail Drop S157
Cincinnati, OH 45215

Angela B. Styles, DII Coordinator
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DII Membership

3M
Aerojet

Afognak Native
Corporation

AgustaWestland North
America, Inc.

Alcoa, Inc.
Allfast Fastening Systems,

Inc.
Alliant Techsystems, Inc.

American Ordnance
AT&T

Babcock & Wilcox
BAE Systems

Boeing Company
Booz Allen Hamilton

CA, Inc.
CFM International

Ciber, Inc.
CNA Corporation

Concurrent Technologies
Corporation

Crane Co.
CSC

Cubic Corporation
Curtiss-Wright

Corporation
DataPath, Inc.

Day & Zimmermann, Inc.
Dell, Inc.

DRS Technologies, Inc.
DS2 (Defense Support

Services LLC)
DynCorp International

LLC
EADS North America
Earl Industries, LLC

EarthTech (Tyco
International)

EG&G Technical
Esterline Corporation

Frequency Electronics, Inc.
General Atomics

General Dynamics

General Electric
Georgia Tech Research

Institute
Goodrich Corporation

Harris Corporation
HealthNet Federal

Services, LLC
Herley Industries, Inc.

Honeywell International,
Inc.

Humana Military Health
Services

IAP Worldwide Services
IBM Corporation

Immix Group
Institute for Defense

Analyses (IDA)
ITT Industries

Kellogg Brown & Root
L-3 Communications

Corporation
Leader Communications,

Inc. (LCI)
LMI Aerospace, Inc.

Lockheed Martin
Corporation

MER Corporation
MIT Lincoln Laboratory

Natel Engineering
Company

National Air Cargo
National Technical

Systems
Northrop Grumman

Corporation
Omega Technologies

Orbital Sciences
Corporation

Parker Hannifin
Corporation
PGBA, LLC

Protective Products
Enterprises, Inc.

Proteus Technologies

QinetiQ
Raytheon Company

Rockwell Collins, Inc.
SAIC

SELEX
SENTEL Corporation

Sequa Corporation
Serco

Siemens Government
Services, Inc.
SkyLink USA

Sodexo Federal Services,
Inc.

Solers, Inc.
Standard Aero

TASC, Inc.
Teledyne Technologies

Incorporated
Textron Inc.

Thales USA, Inc.
Timken Company

TriWest Healthcare
Alliance

Tybrin Corporation
United Launch Alliance
United Space Alliance

(Boeing Company)
United Technologies

Corporation
University of Dayton

Research Institute
URS Corporation

Verizon
Vought Aircraft Industries,

Inc.
Williams International
Wisconsin Physicians

Service Insurance
Corporation

Woodward Governor
Company
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Washington, DC 20004
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